The New Start program encourages companies to hire people who have been long-term unemployed. Employing a person under this scheme, means receiving financial support equivalent to twice the employer's contributions that the employer has to pay. New Start jobs apply for example to people who have reached 26 years of age by the start of the year and who, during a reference period of 15 months, have been unemployed for at least 12 months, have received received sickness benefit, rehabilitation compensation, sickness or activity compensation full time. This relief is valid for a period equal to the length of the person's unemployment (up to a maximum of five years).
For foreign experts a reduction in employer contributions is available as part of the tax relief scheme for key foreign employees.
For companies with R&D operations in Sweden a reduction in employer contributions is available. The reduction applies to R&D staff and lowers the employer contribution rate with 10%. Total monthly maximum discount within a group of companies is SEK 230,000.
Employee contribution
Employees themselves contribute 7 percent of their wages or salaries to the pension system via the general pension fee (allmän pensionsavgift). This contribution is included in income tax and is deducted by the employer at source together with preliminary income tax.
Employees do not need to pay general pension fees on the part of their income that exceeds SEK 468,571 (2015) .
OCCUPATIONAL-BASED PENSION AND INSURANCE
Many employers also pay into occupational-based insurance and pension plans on behalf of their employees. Occupational-based schemes are an important part of the pension and insurance system, helping employers to attract and retain skilled employees.
Two main types of occupational pension and insurance plan are used in private industry to supplement basic statutory protection: collectively agreed insurance or non-collective insurance.
What is covered
Whether collective or non-collective, an occupational pension and insurance plan typically includes:
Companies that are members of the Swedish employers' association, the Confederation of Swedish Enterprise (Svenskt Näringsliv), are required, as a rule, to take out insurance for their employees under current collective agreements.
Companies which are not bound by a collective agreement with a trade union may choose either to sign a collective application agreement (hängavtal) with a trade union or may as a benefit offer a non-collective insurance plans (see "Noncollective insurance plans," below).
Collective insurance plans
A majority of employers in Sweden have collective agreements with trade unions under which they make payments to occupational pension and insurance plans for their employees. These plans provide employees with supplementary insurance above their basic statutory provision.
Although occupational schemes involve a cost to employers, they also offer advantages because attractive pension and insurance solutions help them to attract and retain skilled staff.
Collective agreements differ depending on whether the employees are salaried employees or wage earners. See the tables on the next page for precise percentages.
Salaried employees
The ITP, or supplementary pension for salaried employees in industry and commerce, is based on a collective agreement between Svenskt Näringsliv and the Council for Negotiation and Cooperation (PTK).
The ITP plan is a defined-benefit pension, based on the employee's salary at retirement, and managed by insurance company Alecta and service company Collectum.
In 2007, the ITP occupational pension and insurance plan was replaced by a defined contribution pension. 2) The premium of 0.058 percent is paid on salary portions up to SEK 27,813/month (7.5 price base amounts). The premium of 0.320 percent is paid on salary portions between SEK 27,813/month and SEK 145,250/ month (30 income base amounts).
3) Free premium setting is applied and the premium is within the interval SEK 30-43/month, which is equivalent to slightly less than 0.2% in the event of salaries of SEK 27,813/month (7.5 price base amounts). 2) Free premium setting is applied and the premium is within the interval SEK 30-43/month, which is equivalent to slightly less than 0.2 percent in the event of salaries of 7.5 price base amounts (SEK 333,750 per year).
3) Local collective agreement companies pay 0.7 percent. 2) Premiums are not paid in 2015 as the companies within AFA Försäkring are well consolidated.
3) The premium is paid from the month in which the wage earner turns 25 until the month before he turns 65.
Source: Confederation of Swedish Enterprise (Svenskt Näringsliv)
Non-collective insurance plans
Companies that are not bound by a collective agreement with a trade union can either sign a collective application agreement (hängavtal) with a trade union or may as a benefit offer a noncollective agreement solution. An employer can also use an insurance company to offer employees a non-collective occupational pension and insurance plan.
Note that non-collective agreement solutions are rare when employing wage earners as most of them are members of a trade union.
If a company is not bound by a collective or collective application agreement it does not have to offer a noncollective insurance plan.
PRIVATE PENSION AND INSURANCE -A TOP-UP POSSIBILITY FOR THE INDIVIDUAL
Individual employees can also top up their insurance provision with private pension savings. 
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